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The process is led 
and directed by the 
participant. Each 
person takes an 
active role in the 
process, with the 
support of an 
Employment 
Specialist.

Barriers & Assets Identi�cation is a 
crucial step where the Employment 
Specialist and Bene�t Specialist learn 
about the barriers and assets to 
employment as perceived and 
explained by the participant. 

A Resource Team is developed and 
composed of people who can provide 
direction and assistance in managing, 
reducing, or eliminating the barriers 
to employment that have been 
identi�ed. The Resource Team 
continues to meet regularly 
throughout the VFPS process.

VFPS o�ers a variety of strategies that 
help the participant’s in the career 
search. The strategies that are used will 
depend on the barriers and assets 
identi�ed by the participant. 

The objective of the 
VFPS is to build a 
career not just �nd a 
job. Once a career is 
established, ongoing 
support can be 
individualized to 
ensure success. 

VFPS was developed to provide support to people with physical disabilities who want to become employed or maintain 

their current employment. The common terms to describe the process are: comprehensive, team-based, person-directed. It 

is also a flexible process, one that can be molded and shaped to meet the individual needs and desires of each participant.


